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Three Research Focus Areas

The Employment Gap Why Extended Reality

15_20% 85'90% Exte.nded reality ().(R) spans virtual,. augmented, f:md mixed.reality. Combined with Al, 10T, and Social Interaction. | - |
5@, it can now deliver richer, real-time, personalized experiences. Compared with classroom, * VR and AR social skills training improves emotion
of people worldwide unemployment and video, or on-the-job training, XR offers: recognition, turn-taking, and conversational flow in
identify as underemployment rate autistic people, but is hard to tailor to varied
neurodivergent 1. Faster and stickier learning. Higher motivation, retention, accuracy, and confidence. preferences. We will use Al to read users’ cues and
+ Neurodivergent employees bring new perspectives 2. Low stakes practice. A realis’Fic, danger-free, stress-controlled environment with no build adaptive, personalized sequences.
and creative thinking, and employers who recruit consequences attached to fz_;ulure.. . .
them report gains in innovation and productivity. 3. Sens.o.rY Fontrol. Remove distractions and background noise for people with sensory Stress !Vlcjmagement | | |
+ Stable jobs not only enable independent living, but sen.sr.uvme.s. | | | | * Autistic adult§ repo.rt hlgher perceived stress, linked
also give a sense of purpose, meaning, and identity 4. Incill.volduallzatlon. Tailor tasks and scenarios to each trainee based on goals, needs and to !ower quality of Ilf.e. V|rtua! beaches and forest§
for neurodiverse people. abilities. quickly reduce nggahve emotions. Wearable haptics
5. Scale. More flexible and cost-effective than one-on-one coaching. that deliver calming pressure of rhythm can add

* Yet the population faces severe labor market
exclusion.

sensory support, and generative Al can personalize it.

The Research Gap Job training

' * Comprehensive, job-specific training is missing.
Wh Y Current S YS tems Fail Evidence shows support for the effectiveness of XR for job tasks and soft skills, but its use P . . J P . 5 &
Beyond interviews, we will cover teamwork,

* Support drops off. Formal support largely ends when W|tI; ne.urcl)_idlvergcejnt peoi)le IS i:rc?erccle.xplo.rted. ]Ic\/lostdpr.og;f].ms are Tt;ndaflll_:led, v.\n:htILm:ted communication, task management, and problem-
secondary education ends, and transition services cUStomization lanf czr):fo mtete © |\(;e|r5| \;0 fn,ei > 1N IS POpUIation. Littie exiSts thd solving across job types and levels, with Al-informed
lack standardized and long-term focus. PrEPAres peopie Tor AITErent types and 1evels ot Jobs. assessment of what each person can actually do.

* Outdated practice. Many career counselors rely on
old frameworks, so few people are trained in

vocational skills for competitive employment. Our Project
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